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RCSENS0302-01.  RADM Belisle – A Year in Review

It was just about one year ago, in September of 2001, that I came onboard as the new Commander for Readiness Command, Southeast Region.  Many changes have occurred over the past 12 months including one that affects all of us, the events of September 11, 2001.


After the terrorist attacks on the World Trade Center and the Pentagon, Naval Reserve forces were called upon for “Operation Enduring Freedom,” the president’s new war on terrorism.  As a force, we responded by the thousands.  In REDCOM Southeast alone, almost 1,200 of our Sailors answered the call for duty.  Today, more than half of these men and women remain on active-duty serving in such remote locations as Naval Station Roosevelt Roads, Naval Forces Europe in London, to Naval Air Facility, Diego Garcia.  

These Reservists are working alongside their active-duty counterparts in a myriad of roles, ranging from security patrol to medical assistance and front-line defense.  While some Sailors are being demobilized, many remain at work overseas and stateside.  When these Sailors do return to your Reserve Center or drill-site, thank them for supporting their country and -- for a job well done!


Over the past year, our region has made great strides in a number of other areas.  The most significant achievements have been made in our overall training and readiness factors. 


Last summer, just 60% of our eligible personnel had completed leadership training.  By September of 2002, that number has climbed to 90%.  That’s quite an increase in just one year.  I’m also happy to report that currently 98% of our NPSAC recruits who enter “Phase III” training, graduate from the program.  That success rate is the highest of any region.  Additionally, 95% of our Southeast Selected Reservists are up to date on their physical readiness and fewer than .05% have current pay problems (the Naval Reserve force average is twice that number).


But without the commitment and dedication of every one of us, whether a SELRES or active-duty RESCEN staff member, these achievements would not have been possible.  Because of your consistent teamwork, we saw our training and readiness numbers steadily increase over these past 12 months.  For your support and hard work in making that a reality, I say “thank you” to each and every one of you.


But we can only improve these numbers through continued, hard work and dedication.  What we’ve accomplished as a team in the last year, I’d like to see sustained and even notched-up in the coming year.  You’ve proven yourself with these numbers and I know each and every one of you wants to sustain and improve these figures.  Accordingly, I look forward to reporting an even more successful “Year in Review” come September, 2003.


Until next time, keep charging!

-USNR-

-USNR-

-USNR-

RCSENS0302-02.  CMDCM(SW) Greeley – Get the Word Out

Accolades first!  Congratulations to all our new chief petty officers in the Southeast Region.  This years’ class proved, more than ever, that persistence is an invaluable, personal attribute.  I met many selectees this year with 16 or more years of service who said, “I figured I didn’t have a chance.”  The message is clear, never give up! 
I was recently watching a TV commercial promoting a new electronic communication device.  I was totally amazed! The product looks like a cellular telephone but has the capability of transmitting a picture to the receiver.  


I began thinking about this concept and reflected on how the communication process has “improved” over the generations.  With that in mind, I was equally amazed at how communication seems to also take a reverse effect.  


Not long ago, I addressed a group of our Selected Reservists in a large forum and asked what I thought were two easy questions in order to get my speech rolling; What is the top priority of our region commander, Rear Adm. Belisle?  And what are the top priorities of Commander, Naval Reserve Forces Command (Rear Adm. McLaughlin).  To my dismay, not one person could answer these questions.  Yet these points have been repeatedly relayed through the region via electronic websites, message traffic and were outlined in Naval Reservist News.  

    
 For your benefit, here are the right answers.    Rear Adm. Belisle’s top priority is the MISSION and Rear Adm. McLaughlin’s is TRAVEL, ORDERS and PAY (TOP).  If you think about these, they inter-relate completely.  


Our job in the Naval Reserve is to deploy that qualified Sailor (you) to fill a requirement of the Commander in Chief, who needs appropriate talent for mission completion.  If the Sailor encounters a problem with travel, orders, or pay, the mission is adversely affected and in some cases, incomplete.  


We all have a responsibility in successfully meeting these priorities, especially in today’s world environment.  Why is it then that no one seemed to know what our leadership’s direction is?  Even though we virtually have every conceivable means of communication at our disposal; many people in the Reserve community are still not getting the proper message.  Even with all our state-of-the-art equipment and communication means, it still may take the old “word of mouth” to make sure we all understand what is expected.  

Accordingly, I ask all of you to read your “Plan of the Month,” hold divisional/unit quarters and pass the word to every shipmate you encounter.  While we sometimes take it for granted that everyone knows the latest scoop, we cannot afford to assume anything today.  It’s extremely important that every Sailor is kept up to date with the latest information possible.  

     
Thank you for your continued contributions to our Nation and our Navy.  Be safe, be informed, be ready, and be a shipmate — get the word out.
-USNR-

-USNR-

-USNR-

RCSENS0302-03.  NCC(AW) Roth – New Information Resource

First, congratulations to our new chief petty officers. I’d like to wish you a hearty “well done” on your recent promotion.  During my recent travels it has become apparent that not everyone is getting the word about the many professional and personal resources available.   Ensuring each Sailor is aware of the many opportunities available is one of your responsibilities as a leader and is paramount to retention success.  

MONOPOLIZE YOUR CAREER, REDCOM Southeast’s new Career Information Resource Portal is up and running on both the Intranet and Internet.  Your questions on Advancement, Retirement, TAR Recall and others can all be answered here.  From your Reserve Center you can access this page from any computer connected to the LAN.  From home, simply go to the REDCOM Southeast homepage at www.redcomsoutheast.navy.mil and click on the “Monopolize Your Career” link.  This is a great, new information site, and I ask for your help in passing the word to your shipmates about this valuable, professional resource.
-USNR-

-USNR-

-USNR-

RCSENS0302-04.  Chaplain (CAPT) Taylor – Life in a Changing World

This month marks a time of changes for many of us. We enter a new fiscal year, a new church year, a new policy year.  With the advent of these “new” years come all the changes that are implicit in them.  We’re now dealing with new budgets, new formats, new ways of doing business.  Sometimes, however, “new” does not mean better for us.  Often “newness” brings with it turmoil and confusion.  

The routine of our lives is interrupted.  We become unsure of ourselves.  We fear that we will not be able to cope with the changes.  And what we fear we often attack; sometimes actively through complaints and work slowdowns, other times passively through poor attitudes and bad morale.  In either case, what we have succeeded in doing is allowing the circumstances of our lives to determine the kind of people we will be, instead of maintaining our real identities regardless of the circumstances in which we find ourselves.  

We always admire those people who can “keep their cool” no matter what is happening to them.  People who can become frightened, saddened, even angry without losing control and becoming a different person altogether.  Those people are a reassurance to us.  They give us hope that there is life during and after “change.”  They give us the courage to face our own fears instead of being dominated by them.  They teach us how important it is to maintain a positive attitude for the sake of others, lest we drag them down into the pit of despair and self-doubt.  They are people who know and accept themselves, limitations and all.  

They are a people of faith and resilience because they always seem to look beyond the “changes” to something in their life that offers stability and security.  To some that may be the love of family and friends.  To others it may be a personal hobby or interest.  To many it is faith in their God. 


The story is told in the New Testament of a man named Peter who walked upon the waters of the stormed-tossed Sea of Galilee.  As he kept his eyes fixed upon the Lord, he was upheld.  But as he turned his attention to the stormy waters around him and took his eyes off the one stable thing in his life, his Lord, he began to sink.  Are you sinking today in this sea of change?  Try looking beyond the changing circumstances of your life to faith.  Perhaps you too will discover that faith will enable you to walk on the turbulent sea of life without sinking beneath it’s waves. 
-USNR-

-USNR-

-USNR-

RCSENS0302-05.  NMCRC Orlando Change of Command
Naval and Marine Corps Reserve Center Orlando, Fla. held a change of command ceremony August 2nd, to hail Capt. Max Norgart and say farewell to Cmdr. Timothy Hale.  


Capt. Norgart arrives from his position as Deputy Commander, Naval Air Reserve Force.  He is the son of a pilot and even though he has traveled all around the world, he calls Orlando home.  Norgart says he is enjoying the command very much and is impressed with the amount of work his staff completes with a minimal amount of personnel onboard.  Norgart adds he’s thrilled to help the drilling Reservist complete the Navy’s mission.


Cmdr. Hale transferred to Naval Reserve Readiness Command Southeast as the Department Head of Personnel Management (N1) Department.

-USNR-

-USNR-

-USNR-

RCSENS0302-06.  NMCRC Miami Change of Command

Naval and Marine Corps Reserve Center Miami, Fla. welcomed Lt. Cmdr. Edward Sallee and bade farewell to Cmdr. Don Guy on August 10th in the Reserve Center drill hall.


Lt. Cmdr Sallee comes to the Southeast Reserve region from Commander, Submarine Forces Atlantic where he served as Mid-Atlantic Regional Employment Officer and Head of Fleet Exercises.
-USNR-

-USNR-

-USNR-

RCSENS0302-07.  NMCRC Tallahassee Change of Command

Story by Lt. Cmdr. Judi Humpert,

NMCRC Tallahassee PAO

With a sea bag full of accomplishments, Lt. Cmdr. Rodney A. Bolling relinquished command of Naval and Marine Corps Reserve Center (NMCRC) Tallahassee, Fla. to Lt. Terry P. Heard in a ceremony on September 15th.   The event went on despite treacherous weather conditions from tropical storm Hanna.  


Guest speaker, Capt. Joseph D. Harrington, Deputy Commander, of Naval Reserve Readiness Command Southeast, shared a common experience with Tallahassee’s outgoing skipper.  Harrington previously served as the executive officer of the USS LOCKWOOD (FF-1064), the ship where Bolling first reported for duty. In his speech, Harrington commented, “when I arrived at REDCOM Southeast and learned that Lt. Cmdr. Bolling was assigned as the commanding officer of NMCRC Tallahassee, I knew I didn’t have to worry about this center.”  He continued, “Tallahassee has been in the hands of a dedicated, tenacious and resourceful naval officer, whose solid leadership contributed to the center’s high readiness level.”  



Lt. Heard previously served as the Electronic Data Processing Officer and Combat Systems Maintenance Officer aboard the aircraft carrier USS CONSTELLATION (CV-64).
-USNR-

-USNR-

-USNR-

RCSENS0302-08.  NMCRC Jacksonville Hosts CNRF Commander

Story by Lt. Cmdr. Anthony Bradley,

NMCRC Jacksonville XO

Naval and Marine Corps Reserve Center (NMCRC) Jacksonville, Fla. hosted a visit by Commander, Naval Reserve Forces Command, Rear Adm. John McLaughlin on August 24th.  During his visit, McLaughlin was briefed on the 27 Jacksonville units and their missions.  He also received information on the 185 Jacksonville-based Reservists recalled in support of Operation Enduring Freedom.


Rear Adm. McLaughlin addressed an in-session Officer Leadership Continuum Course, sharing his vision and direction for the future of the Naval Reserve Force.  His visit enabled members to hear the top Reserve Forces initiative, travel, orders and pay.


While onboard, Rear Adm. McLaughlin watched the Non-Prior Service unit members training on the “BEAMHIT” laser-targeting unit at the gun range.  McLaughlin took the opportunity to impress the class with his marksmanship ability, scoring 4 of 5 hits in the bulls eye.

-USNR-

-USNR-

-USNR-

RCSENS0302-09.  MCPON Visits NMCRC Orlando 

Story by DC1(SW) Michael Hemingway and BM1(SW) Donna Stavely,

NMCRC Orlando

The Master Chief Petty Officer of the Navy (MCPON) (SS/AW) Terry D. Scott visited Navy and Marine Corps Reserve Center (NMCRC) Orlando, Fla. during the Center’s drill weekend in September. NMCRC Orlando is the first Reserve Center visited by the MCPON. 

Master Chief Scott answered questions from Reservists ranging from retirement pay, advancement, mobilization to tuition assistance.  Scott also relayed his recent experiences working alongside Navy troops in Afghanistan.  

When asked what he liked most about his job, Master Chief Scott replied, “visiting with the troops around the world.”  
-USNR-

-USNR-

-USNR-

RCSENS0302-10.  New Sailors Learn the Navy Way in NPS Orlando Unit

Story by JO2 Jennifer Valdivia

REDCOM Southeast Assistant PAO

“Dress Right Dress” echoes off the gymnasium walls while some 40 students learn how to stand in formation.  This drill is part of a Naval Reserve indoctrination program in a unit called Non Prior Service.  The students, all new to the military, are immersed in subjects ranging from Navy ranks to uniform standards at Naval and Marine Corps Reserve Center (NMCRC) Orlando, Fla.  The course is the first in a series that prepares students for their Naval Reserve life.  


The first order of business on Orlando’s “drill deck” this Saturday morning is a personnel inspection.  Cmdr. Ron Abate, who runs the local portion of the program, inspects the students’ uniforms, as they stand at attention – some for the first time in their Naval career.  These Navy newcomers will also receive hands-on training at the Reserve Center’s Damage Control trainer, take trips onboard area ships and aircraft, and receive all the necessary paperwork for their new military life.

In the Orlando-based Phase One course, NPS students are issued military I.D. cards, receive military training “Navy Rights and Responsibilities” while learning about drill requirements.  In Orlando’s second Phase, students are exposed to more in-depth topics including Naval History and the military legal system as outlined in the Uniform Code of Military Justice.  Phase Two students also receive a complete Navy seabag, which is ordered for them when they affiliate with the Naval Reserve. In Phase Three training, students attend a 17-day bootcamp, called Non-Prior Service Accession Course (NPSAC), at Recruit Training Command, Great Lakes, Ill.  The program, which mirrors the longer, active-duty bootcamp, consists of both physical training and academic instruction.  


NPSAC graduate, YN3 Paulette Anderson said the training she received at the Orlando preparatory course proved invaluable to her in Great Lakes.  She explains, “many people in my bootcamp division didn’t go through a program like this, so I was always three steps ahead.”  Anderson continued, “I knew the little, but important things like how to iron military creases, and I already learned about military bearing and ranks.  Bootcamp is a personal experience.  No one can be completely prepared, but in Orlando they prepare you for the important stuff.”  

After the Great Lakes training phase, students return to the Orlando Reserve Center for Phase Four.   In this final phase, students mentor newer NPS recruits explaining what they can expect from boot camp.  They also receive professional development advice and round out their mandatory 84 days of NPS training before they’re cleared for mobilization.  

Phase training does have its’ challenges.  Officer in Charge, Cmdr. Abate explains, “with a constant stream of students, we need to make sure that each gets their needs taken care of in two days.”  But the pressure isn’t slowing him down.  Abate says turning civilians into Naval Reservists is rewarding.  “The equation is there,” he says with a proud smile, “we’ve got outstanding instructors, and top leaders who don’t let things slip through the cracks.”
-USNR-

-USNR-

-USNR-

RCSENS0302-11.  MDSU Two Det 608 Helps Recover Civil War Ship

Story by Cmdr. Gina Harden,

MDSU Two Det 608 CO


This summer, 10 members from Mobile Diving and Salvage Unit (MDSU) Two Detachment 608, Naval and Marine Corps Reserve Center Jacksonville, Fla. helped support “Monitor Expedition 2002.”


The unit members helped recover the nine-foot tall, 120-ton turret from the USS Monitor, a Civil War, ironclad warship.  For the past 140 years the Monitor has lain on the ocean bottom.


Divers worked around the clock in hazardous conditions to complete the mission.  This expedition was a combined effort between MDSU Two, archaeologists from the National Oceanic and Atmospheric Administration and Naval Sea Systems Command (NAVSEA).

-USNR-

-USNR-

-USNR-

RCSENS0302-12.  TOP Priorities – Travel, Orders and Pay
Story by Capt.Dirk Debbink,

REDCOM Southeast Deputy for Mission Effectiveness

Mission accomplishment is our top priority.  There’s no mistaking this fact, especially with the events of the last year and the ongoing War on Terrorism.  Our Navy and Naval Reserve have never been more aligned as a total force toward accomplishing our missions than they are today.  This, despite the sheer numbers and varieties of missions we perform on a daily basis, all around the world.  



One key aspect of mission accomplishment for us as Naval Reservists is ‘getting us to the fight’, or ensuring the ‘right Reservist, right place, right time, every time.’  For our new Commander, Naval Reserve Forces Command, led by Rear Adm. John McLaughlin, mission accomplishment translates into customer service for drilling Reservists, especially in the areas of Travel, Orders and Pay (or TOP).  The New Order Writing System (NOWS) is the new web-based tool for delivering true world-class service in the first two areas.  I am personally extremely impressed with the order application and approval process.  If you haven’t experienced NOWS yet, please check it out on the website, http:// nows.cnrf.navy.mil/now/login.stm.

As drilling Reservists, it’s easy to agree that TOP should be the primary mission of CNRFC.  The new organizational structure in New Orleans and new systems they are rolling out, demonstrate the commitment by Rear Adm. McLaughlin and his staff to mission accomplishment.  



What is YOUR unit’s mission?  Have you aligned your unit to ensure mission accomplishment is your top priority?  And finally, are you practicing Covenant Leadership to enhance your effectiveness as a leader, no matter what level of the organization you are serving and leading?  

It’s been a true pleasure to be able to spend this past year as your Deputy for Mission Effectiveness at REDCOM Southeast.  As I move on, I offer my best wishes for every continued success as the Star in the Southeast.  I commend to you my relief, Capt. Wayne Kruger, with confidence that you can count on him to assist you in your pursuit of true mission effectiveness in service to our great Navy and our country.
-USNR-

-USNR-

-USNR-

RCSENS0302-13.  St. Petersburg Volunteers for “Day of Caring”
Story by YN1 Lori Allen,

NRC St. Petersburg

Reservists from Naval Reserve Center (NRC) St. Petersburg, Fla. participated in the annual “Day of Caring,” sponsored by the United Way of Tampa Bay.  The project served as a kick-off for NRC St. Petersburg’s Combined Federal Campaign.


Eight volunteers from the Center began their day at Steppin’ Stone, Largo, Fla., a non-profit organization that offers transitional housing for homeless families.


Volunteers painted a two-bedroom house and helped with landscaping and yard care.  The St. Petersburg Reservists also helped organize a children’s library, loading and arranging some 200 books.


This is the second year that NRC St. Petersburg participated in the “Day of Caring.”

-USNR-

-USNR-

-USNR-

RCSENS0302-14.  The CIOR Military Pentathlon: Striving for Peak Performance
Story by JOSN Kristin Brunner

This summer a Naval Reservist from Naval Reserve Center (NRC) Tampa, Fla. represented the United States in the 2002 Interallied Confederation of Reserve Officers (CIOR) competition in Draguignan, France.  Capt. Robin Graf and Lt. Grant Staats were the sole Navy representation on a team of 28 Reserve officers competing with the U.S. Military Pentathlon Team.  The grueling, three-day event tests military skill and endurance.  


Many competitors say that being a part of the Military Pentathlon Team is a life-changing experience.  Graf, Commanding Officer of Naval Activities United Kingdom Detachment 408 said, “it has nothing to do with the actual competition, rather with sacrifice and the learning to go after a goal with total commitment.”


The competition began with the military skills camp.  This training camp prepares team members to compete against 19 NATO countries and several other individual teams worldwide each summer.  The training includes peak performance methods, confidence building, personal and organizational leadership development and physical fitness awareness.  The training also involves aspects of the competition, such as, pistol and rifle marksmanship, orienteering, and land and water obstacle courses.


After 28 participants were selected at the training camp, they traveled to Draguignan, where Graf and Staats competed as captains for two of the eight, three-man teams representing the U.S.  Each team competed in five events: pistol and rifle marksmanship, land and water obstacle courses and orienteering.


The all-female team led by Graf placed fourth and the all-male team led by Staats placed third in respective categories.  There were 64 teams in this year’s competition.


This is the second year Graf competed in the CIOR competition.  She encourages her fellow Naval Reserve officers to take part.  Graf explained, “the competition was exciting, but more importantly, I learned that anything is possible if you want it badly enough.  It takes dedication, positive thinking, commitment, teamwork, and a passion for excellence.  This totally demanding, diverse physical and mental training was one of the biggest challenges I have ever faced.”
-USNR-

-USNR-

-USNR-

RCSENS0302-15.  NRC Pensacola Reservists Support Naval Hospital
Story by Cmdr. Ron Kirkpatrick,

Pensacola Naval Hospital

Some came by air, some by land, and others crossed seas. 


In mid-August, some 180 Naval Reservists from across the nation arrived at Pensacola Naval Hospital.  The reservists filled active-duty, staff roles as 185 hospital workers deployed to fleet hospital training at Camp Pendleton, Calif.  Thirty-four of the Reservists came from Naval Reserve Center (NRC) Pensacola.


Reserve Detachment Cmdr., Nancy Orr said she welcomed the opportunity to augment the hospital staff.  “It was exciting to come in and do what we’ve trained to do,” she commented. 


Leaders at Pensacola Naval Hospital developed a comprehensive program to ensure active duty and Reserve personnel have the needed skills to perform their jobs.


“We call them competency assessments,” said Capt. Jeff Hill, Commanding Officer for the 500-member Reserve component at the hospital.  Hill explained, “each Reservist has a checklist customized for their specific job.” He continued, “for instance, an operating room nurse needs to know the specifics of working in the O.R.  Through the competency assessment system, we make sure that everyone has the needed skills and abilities to do their jobs safely and effectively.” 


Capt. Karen Blackburn, Reserve Director for Nursing Services called the Reserve support seamless integration explaining, “our Reservists step right in and do their jobs.”
-USNR-

-USNR-

-USNR-

RCSENS0302-16.  Reservist Leads “Pledge of Allegiance”
Story by REDCOM Southeast Public Affairs Office

Lt. Cmdr. Jim Forrester, a unit member of SUBLANT Battle Group 408 with Navy and Marine Corps Reserve Center Jacksonville, Fla., leads the “Pledge of Allegiance” at Walt Disney World’s EPCOT Center on Independence Day.  Forrester, an EPCOT employee, was selected to lead the ceremony because of his recent mobilization in support of “Operation Enduring Freedom”. He was recalled to active-duty October 15, 2001 and served until April 15, 2002.  

Forrester said, “I was very proud to represent the Armed Forces and the Naval Reserve during such a patriotic time.  It’s truly an honor to lead the nation’s pledge on this significant day.” 

The Independence Day event also marked a swearing-in ceremony by the Immigration and Naturalization Service (INS) for some 500 immigrants.
-USNR-

-USNR-

-USNR-

RCSENS0302-17.  Computers Make Navy Training Accessible
Story by ET2(SS) Christopher Negron,
NRC Pensacola

Sailors at Naval Reserve Center Pensacola, Fla. have a top-notch training tool in the facility’s Learning Resource Center (LRC).  The workstations let sailors access online training programs and aid in automated data processing.  Since the program came on line in 1998, there have been vast improvements to the LRC’s current 20 workstations.  Those upgrades include high-speed Internet connectivity, access to network resources, and software enhancements.  

 
With access to Internet sites such as “Navy Learning” and CNET’s advancement site, Selected Reserve and Full-Time Support Sailors can obtain college— and retirement credit for Computer Based Training (CBT).  Users can also download advancement hand- books, print bibliographies, locate references, and complete correspondence courses on-line. 

Sailors enhance their mobilization levels by completing on-line courses including Anti-Terrorism Training, Career Decision Survey site, and use the Naval Reserve Readiness Command Southeast intranet to report Tier I and II readiness.  Computer users can also access their pay information through the Defense Finance and Accounting Service web site while ensuring their records are up to date at BUPERS online.

NRC Pensacola Commanding Officer, Lt. Cmdr. David Kennett called the LRC an essential tool to future readiness. He explained, “we educate and equip our Selected Reservists and unit leaders with powerful, pertinent, web-based resources at the center.” Kennett added, “our Reservists really appreciate and are empowered by the resources the LRC provides, particularly since certain military web sites are not accessible through home computers
-USNR-

-USNR-

-USNR-

RCSENS0302-18.  NRC Wilmington Welcomes Home Reservists
Story by PH2 Biasi

On September 11, 2001, after the worst act of terrorism in our nation’s history, the country put out the call to support and defend our freedom.  Sixty-three men and women of various rates and specialties from Naval Reserve Center (NRC) Wilmington, N.C. answered that call.


On August 11th, almost one year after those events, their fellow Sailors honored the men and women of NRC Wilmington with a family day and award ceremony at the city’s Hugh McRae Park.


Those mobilized were recognized for their sacrifices with achievement medals and letters of appreciation.


Afterwards, Reserve members and their families were personally thanked with a picnic and “fun day” at the park.
-USNR-

-USNR-

-USNR-

RCSENS0302-19.  Tampa Reservists Pave Way to New Roads
Story by EQCM(SCW) Ernest Nelson,

Naval Central Command Naval Reserve Contingency Engineering Management, NRC Tampa

Naval Reserve Center (NRC) Tampa, Fla. Reservists Master Chief Equipmentman (SCW) Ernest Nelson and Equipment Operator 1st Class Walter Sauers, traveled to Naval Support Facility Diego Garcia on their annual training (AT) this year. Both Sailors were hand selected to conduct an in-depth pavement condition analysis of the base’s roads, runways and parking lots.  Due to an increase in activity on all surfaces, local leaders were concerned that the paved surfaces would be subject to premature failure.


Nelson and Sauers completed a detailed analysis of the runway, 42 miles of asphalt roads and all parking lots.  They provided a draft of their findings to Public Works Officer Cmdr. Craig A. Fulton.  Nelson and Sauers are now in the process of making the final recommendations for the maintenance of the roads using the most current strategies.  Those skills are an integral part of Nelson’s civilian job as the Transportation Operations Chief for the city of Tampa.


As a “plank owner” of the Diego Garcia facility, Nelson was a member of the 1971 landing party, when Naval Mobile Construction Battalion 40 began the largest peacetime, Seabee construction project ever.

-USNR-

-USNR-

-USNR-

RCSENS0302-20.  Charlotte Reservists Build Homes
Story by Ens. Christopher Williams,

NMCRC Charlotte

While on Active Duty for Special Work (ADSW) at Naval and Marine Corps Reserve Center Charlotte, N.C., MS2 Thomas Hardie wanted to help the local community.  He contacted the Charlotte Habitat for Humanity office and asked if the non-profit organization needed any assistance.  The answer — a resounding “yes.”

Since the early 1980’s, the Charlotte Habitat for Humanity has been providing affordable homes to low-income families.  The group’s staff members, and volunteers from across the country, work a 12-week schedule building 45 houses in Charlotte every year.

On July 24th, eleven sailors from NMCRC Charlotte arrived at “their” house ready to work.  Their job was to caulk and paint the inside of the house.  By 3 p.m. that day, the sailors completed the home’s eight rooms and four closets.

YN3 Kedrick Harris who worked on the house said, “it was a lot of hard work, and I may be sore tomorrow, but it was worth every bit of it.”

Another builder, SN Jessica Kerr added, “it’s a real feeling of pride knowing you helped provide someone with a home.  I’m glad I got involved.”

Habitat for Humanity staffers said they were surprised at how quickly the NMCRC Charlotte staff worked.  Supervisor, T.A. Smith said of the sailor-builders, “they always do a great job.”

Thanks to the steady support of volunteers including the sailors from Charlotte, the new homeowner, Patricia, moved in with her family in the beginning of September.

Lt. Cmdr. David Romberger, Commanding Officer of NMCRC Charlotte concluded, “I think that all commanding officers should try to get their Sailors involved. It’s hard but worth-while work that’s a good way to repay the community for the kindness they show us.”
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RCSENS0302-21. Charlotte Reservists Share Common Bond with Veterans
Story by Lt. Cmdr. David Romberger,

NMCRC Charlotte CO

Sailors from Naval and Marine Corps Reserve Center (NMCRC) Charlotte, N.C. helped out recently at the 84thAnnual American Legion National Convention.


The Reserve Center provided 18 days of support to the parade color guard by manning a booth in the exhibit hall, and greeting the visiting veterans.


During the convention, NMCRC Charlotte personnel discussed today’s Navy with those who have served their country in the past.


“I spoke to several retired corpsmen and despite the differences in age, experiences and circumstances, we had a common bond that we were able to share with each other,” said HM3 Adrian Jackson, NMCRC Charlotte.


The American Legion draws dignitaries from the highest levels of government and military services.  Speakers this year included Assistant Secretary of Defense, Public Affairs, RADM Craig R. Quigley; Veterans Assistance Secretary, Anthony J. Principi; Director, Homeland Security, Governor Tom Ridge; and Kansas State Senator Bob Dole.


The 84th Annual National Convention had some 13,000 veterans, spouses of veterans, and children of veterans attending.
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RCSENS0302-22.  Reservists Participate in Secure Cape 02
Story by Capt. David Morse,

NRC Wilmington

Forty-eight Reserve Sailors from Naval Reserve Military Sealift Command Office (MSCO) Wilmington 107 set up operations in the Cape Fear River area of North Carolina in support of  “Exercise Secure Cape 02.”

The exercise was supported by a joint effort of Naval Reservists, Coast Guardsmen, Army soldiers, and civilians from the Army Corps of Engineers, U.S. Maritime Administration and the North Carolina Port Authority.

Capt. Dave Morse, MSCO Wilmington 107 Commanding Officer said, “this was a multi-service and multi-agency training event of the highest caliber. It was also an opportunity to practice crisis response with the same professionals we’d work with in a real-world emergency.”

Military Sealift Reservists set up remote command posts at the Military Ocean Terminal Sunny Point and the Port of Wilmington.

A headquarters team reported to the exercise operations center set up by the port’s captain.  For the duration of the exercise Naval Reservists worked with their counterparts to plan, coordinate, and execute emergency operations.

Preparations for the exercise have been in progress for more than a year and were the result of efforts by the Wilmington Area Port Readiness Committee (PRC) to develop a cohesive contingency response using the resources of all participants.  The exercise scenario centered on deployment load-outs in support of Army and Marine Corps units deploying from nearby Fort Bragg and Camp Lejeune in North Carolina.

Cmdr. Mike Sears, MSCO Wilmington 107 Executive Officer pointed out, “this exercise provided a joint training opportunity for all involved and laid the foundation for larger scale joint exercises in the future.”

MSCO Wilmington 107 is the largest of eight Reserve units supporting their gaining command, Military Sealift Command Atlantic, one of five worldwide.

Capt. Morse said, “it is a privilege to lead such a great team of Naval professionals.  Our unit has officers from eight designators and enlisted members in 15 different ratings.  We all work together in a way that brings tremendous value to the Navy.”
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RCSENS0302-23.  Jacksonville Reservist Speaks to Seniors
Story by COMSUBLANT BGS 408,

NMCRC Jacksonville


Naval Reservist ET2 Ralph Williams of COMSUBLANT Battle Group Staff 408 of Naval and Marine Corps Reserve Center Jacksonville, Fla., addressed a local group of senior citizens at the San Jose Manor Apartments.

His address was given in response to a call to reach out to the community made by Rear Adm. John Debbout, then-Commander, Naval Reserve Surface Force, and by a speech made by President George Bush asking Americans to help in the War on Terrorism.  The topic of his speech was “Homeland Defense, What Can I Do?”


Williams began his presentation by having his children, Kurt and Kathleen, recite the “Pledge of Allegiance” and say a prayer for our troops currently overseas fighting the war.  He discussed homeland defense using information obtained from a naval website addressing the resolve of the United States in bringing the September 11th terrorists to accountability and ultimate justice.


He explained to the audience how the Naval Reserve is supporting the active duty members in many roles such as force protection.  Williams also discussed his recent deployment onboard the USS John F. Kennedy (CV-67) and how his command was supporting the fleet worldwide.


Williams also advised the audience on ways to respond to the President’s appeal for help in the War on Terrorism, by volunteering in their communities.


Williams called upon members in the audience to talk about their own experiences during wartimes, both on the battle filed and at home.  Almost every senior had a story to tell.


After the event, Williams held a free drawing for a John F. Kennedy ball cap and spent time mingling with the residents.
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RCSENS0302-24.  Naval Reserve Chief Selectees Pump Up Florida Blood Supply
Story by JO2 Jennifer Valdivia

REDCOM Southeast Assistant PAO

Half a dozen Naval Reservists selected for promotion to Chief Petty Officer donated blood September 3rd at a blood drive held at the National Association of Postal Carriers Branch 53 in Jacksonville, Fla.


The blood drive served as a community service project for the Chief’s initiation.


With a major blood shortage looming over the country, the selectees chose this as a worthy project.


Yeoman 1st Class Selma Carrow, a mobilized Reservist assigned to Joint Support Center, Naval Air Station Jacksonville, said, “we did this because people need blood all the time.  You never know when you’ll be in a car accident or a family member will get sick.”


The group also decided an off-base site would serve the most people.


Navy Counselor 1st Class Aaron Conklin, Naval Reserve Recruiting Command Jacksonville explained, “because we’re holding this off-base, the blood we give goes beyond the confines of the base gates.”


According to the American Red Cross there is less than one-day’s blood supply in the average hospital.
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RCSENS0302-25. Uniform Change
Story by Navy News Service

The Chief of Naval Operations approved uniform changes for E-6 and below.  Non-anodized, or flat-finished, pewter collar and cover insignia are being replaced with anodized, or highly polished, devices.  The new insignia will be worn on E-4 to E-6 black jackets and blue all-weather coats.  For E-1 to E-6 females, this change will affect devices on the combination cover, tropical helmet and beret.


Non-anodized insignia phase out will be effective October 1, 2005.
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RCSENS0302-26.  The Wait is Over
Story by Navy News Service

Stop biting those nails, petty officers.  Navy testing officials have created a policy to make sure you don't wait forever to find out how you did on your exams.  Officials from the Naval Education and Training Professional Development and Technology Center in Pensacola, Fla., are directing test administrators at sea and shore commands to send exam answer sheets back to Pensacola the day after exams are taken, rather than waiting for the command to take their exams.  

By streamlining the process, Sailors should find out how they did on the test less than a month after taking the exam, as opposed to the typical 10 or 11 weeks.  The results took so long in the past, because commands waited until all their sailors took the exams, which are spread out over three weeks.  

Exams are held the first, second and third Thursdays of September and March, so although E-6s finished their tests early in the month, they'd have to wait for the E-4 test to be completed on the third Thursday before the sheets were sent in. Under the new system, sailors should find out how they did between three and six weeks after the exam sheets are submitted.  

Officials also are working on a Web-based system so sailors could get instantaneous results are their exams have been scored.  "This is an effort on the part of the Navy to improve the morale of sailors by getting information on personnel promotions faster," said Earl Roe, department head at the Navy Advancement Center.  "That's the whole thing behind this."
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